V-Ethics for Leaders
Providing leaders with a practical framework to guide ethical thinking,
decision making, and action, now and into the future.
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challenges be they small, medium or large. Leaders have

Our V-Ethics for Leaders workshop focuses on character
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Format of the Workshop

“

The more things change the more they stay the same.

The workshop runs as a stand-alone 2 or 3 hour
interactive, and is right for leaders at all organisational
levels and of all levels of experience.
Our V-Ethics for Leaders Workshop content can also be
tailored into, for example, a 60-90 minute Keynote for large
scale conferences, positioned as a scene-setter or as
something-a-little-different in terms of leadership insight
and development.

Notwithstanding industry, complexion, size and scale,
physical or virtual, the one constant in the 21st century for
organisations is that they need to be well led and led well.
Leaders notwithstanding occupation or experience level,
hierarchical position or size of team, need to be capable,
balanced, thoughtful, trusting, and ethical.
Ethics matter and the V-Ethics for Leaders workshop that’s
been developed provides me a platform and channel to
continue to positively influence the lives of working people

Leaders with a universal and
impartial perspective

and impart a little wisdom to today’s and tomorrow’s

“Ethics requires us to go beyond our own personal point

– Peter Godfrey

of view to a standpoint like that of the impartial spectator

leaders as we all try to make the world a slightly better
place.

The Juno Institute’s Associate Director

who takes a universal point of view.”
Peter Singer, Australian contemporary philosopher, in
Practical Ethics
At The Juno Institute we believe that, just like ethics,
leadership, and particularly adaptive leadership, requires
leaders to go beyond their own personal point of view to
take a universal point of view.

Virtue Ethics
There are many and varied approaches to ethics. We
have chosen deliberately to focus on virtue ‘V’ ethics for
our workshop. Virtue ethics states that character matters

What’s the best option
Ethics for us helps to define the best option when faced
with challenges and choices, the best option to achieve
what’s right and consistent in the prevailing context.

above all else.

Workshop Content
Our workshop content is drawn from eclectic sources and
from some of the greatest thinkers in history, in particular
Aristotle. We also have access to contemporary Ethics and
Leadership content from the Kennedy School at Harvard
University.

